


NARFE—Working for You           

Since 1921

• Although not formed until 1921, NARFE’s 
beginnings can be traced to the creation of the
civil service system. The Pendleton Act, signed in 
1883, reformed civil service and established the 
Civil Service Commission. 

• At that time, there was no provision for retirement. 
But after decades of effort, the first civil service 
retirement law was signed in 1920. Influencing its 
passage was the Civil Service Retirement 
Association. 



Early Achievements

• After that first retirement law went into effect, 14 
federal retirees, including the president of the 
Civil Service Retirement Association, met on 
February 19, 1921, to form a group dedicated to 
improving the status of federal retirees. NARFE 
was born. 

• For two decades, NARFE worked tirelessly to 
improve retirement benefits. Among the 
successes: increased annuities for those already 
retired and survivors’annuities. 



A Changing Work Force

• The buildup of the federal work force in World 

War II brought about significant legislation, 

including a new annuity computation method, 

optional retirement at reduced benefits and a 

system of periodic annuity increases. 

• Changes in the 1948 Retirement Act resulted in 

significant improvements. NARFE played a major 

role at every step. 



Post-War Changes

• Another surge in the federal work force occurred 

during the Korean War, and the post-war era 

brought with it an unprecedented complexity and 

variety to government work. 

• NARFE also changed. Membership mushroomed. 

Local chapters were created, and NARFE held its 

first National Convention in 1950. California 

organized the first federation of state chapters. 



A Series of Accomplishments

• In 1954, NARFE published a new 

monthly magazine, Retirement 

Life, replacing its original biannual 

publication. 

• Two years later, the Civil Service 

Act was overhauled, and with it 

came the success of NARFE’s 

strenuous fight for annuity 

increases. 



NARFE’s Agenda Expands

• In 1959, NARFE fulfilled one

of its primary goals with the

enactment of the Retired Federal

Employees Health Benefits 

Act, effective a year later. 

• NARFE emerged as the leader

in securing adequate, affordable

health care for federal employees, retirees and 
their dependents.  



The COLA Wars

• In 1961, a system for automatically adjusting 

annuities was initiated. The original formula, 

known as a cost-of-living adjustment, did not 

trigger any increases then. But future NARFE-

backed revisions to the formula did provide the 

foundation not only for civil service COLAs but 

also for similar adjustments in such programs as 

Social Security. 



A Greater Role for NARFE

• NARFE enjoyed a number of victories in the 
1970s. The Civil Service Retirement Fund was 
stabilized and strengthened, the government’s 
share of health care premiums was raised, and 
retirees were allowed to elect benefits for spouses 
married after retirement. 

• NARFE campaigned to restore full annuities to 
retirees who lost their designated survivors and 
played a major role in eliminating mandatory 
retirement at age 70.



NARFE’s Political Muscle

• With the 1980s came major political and economic 
changes. NARFE established NARFE-PAC to 
build a greater legislative presence. It is among the 
largest PACs among membership organizations in 
the nation.  

• NARFE’s efforts in the mid-1980s protected civil 
service and military COLAs from future cuts, and 
won enactment of a provision to assure a stable 
Civil Service Retirement Fund. 



NARFE Leads Again

• The need for a new retirement 

system also emerged in the 

1980s. With input from other 

federal and postal organizations, 

NARFE led the effort to develop a plan that would 

be fair to both current and retired federal workers. 

• The result became the blueprint for the Federal 

Employees Retirement System -- FERS. 



Fighting Inequities 

• In 1989, NARFE spearheaded the formation of a 
coalition to repeal the impact of a “seniors only” 
surtax that was to be imposed on federal retirees. 
This grass-roots campaign was so successful that 
the Medicare Catastrophic Coverage Act was 
repealed. 

• NARFE also has been at the forefront of fighting 
discriminatory tax policies at the state and federal 
levels, and, through the efforts of a Michigan 
NARFE member, successfully won a case before 
the Supreme Court.



A Legacy of Giving

• NARFE joined with the Alzheimer’s Association 
in 1985, and members have donated nearly $9 
million to Alzheimer’s research.

• In 1996, NARFE partnered with the Federal 
Employee Education & Assistance Fund to 
provide disaster relief to NARFE members. Two 
years later, NARFE created a scholarship 
program. Both are supported through the 
generosity of NARFE members.



Another Major Achievement 

• Responding to an aging society and

concerns about long-term care costs,

NARFE again took the lead, this

time, in helping to develop a long-

term care insurance program for

federal workers and retirees. 

• The Long-Term Care Security Act of 2000 was 
the first, new governmentwide federal benefits 
program in 40 years. 



Today’s NARFE

• Since 1993, NARFE has been successful in 

preventing any legislated reductions to federal 

civilian retirement or health benefits. 

• Recent legislative successes include allowing the 

re-hiring of retirees on a part-time basis without 

offset of their annuities, improving the Thrift 

Savings Plan and allowing FERS employees to 

credit unused sick leave toward retirement. 



More Accomplishments

• NARFE succeeded in ensuring that 

the health reform bill would allow 

federal workers and annuitants to 

keep their current health insurance.

• Due to NARFE’s commitment to 

protecting federal benefits, a 

congressional attempt to cut federal 

civilian retirement and health benefits 

by $10 billion over 10 years was defeated.



Our Current Focus

• NARFE will continue to fight to preserve the 
economic and health security of federal retirees.

• NARFE supports civilian/military pay parity and  
opposes efforts to freeze the salaries of federal 
employees.

• NARFE supports legislation that would help lower 
the cost of prescription drugs and remains 
committed to pressing lawmakers on Medicare 
premium equity.

• NARFE is committed to enactment of legislation 
that would repeal or reform the GPO and WEP.



Member Communication

• An award-winning magazine is 

distributed to members, and our

redesigned Web site features a 

members-only section and a special 

section for NARFE leaders.

 Legislative updates are sent via 

e-mail, and a new e-newsletter 

advises and informs. 



A Renewed 

Commitment

• None of us will ever forget 
September 11th, which 
brought about long-lasting 
changes in all of our lives. 

• For federal workers, the 
mission of the federal 
government changed, too,  
in many ways. The federal 
work force mobilized, with a 
renewed sense of pride and 
dedication to public service. 



Our Legacy Continues

• NARFE’s name has changed over the years, but 

our mission remains the same -- to enhance and 

protect the benefits of federal workers, retirees and 

their survivors. 

• Since that first founding meeting in 1921, NARFE 

has and will continue to ensure that federal 

employees receive not only the benefits they have 

earned but also the recognition they deserve for 

their service to our country.




